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INTROIUCTIONN

FuUman respuroe Maragenient can be a source of company's compedt ve adwanE e bacause It
ca find and develop empl syee: e elfecticely than competizon (Poiler, 29851, ~le ampel tive
sdwartage comes largely “romn corperte bumsan respuroes [Fieffer, 19320 & resparch cone ucted by
Ench and micGrath [1996) shows that there & a significart relationskip betwaen humat resnurce
rmaragement and employae’s pradoccivity. Becearrhars have paid a-tanting tooindividuzl diffaran e
17 order improyve parfermrance ang praducteaty. |hemdmdual personality faztois one of shemiore
pratertials ool e cimipany's corpestitiverees ol horman rescurces [Ploghaet, 201200 This is beciaase
prrsonality traits affzct howe peegle -hink, feel. and behave [Cesta & hcCrae, 29920 The behawor
itsel =an ba describad sz parfarmance or cna's action wiich s inline with ampare goa = {Campzall,
1999} Therefara, in arder for 42 managerrent and practices en-curame and reeate emplogee’s
prerlerrince, roee Gilerled el ppeed are eed od (Boodresa & Ramessad, 3006

Thewrelcally, Lechasn & Schder (1535) and Lade & Shilson (1294 ], a5 well as ethier minpicical
HERS studizng, nodading Hosel d (1995 and Secuffie (19955, haee showen thas the methods used by
corrpaniee 13 managa their workforce have a pocitive impact an company parformanna. Thase zra
sirilar Lot resuls of researches oy Becker B Husalid | 1908), Celary & Shaw (200L) aswell o Wright
8 Govwe 20030 Parsoality is an anlecsdent Lclor ol amplagee beksavior in Ehe workplace ahich
will Thie i Teed Chiesie o bier v < attileedess sack as jobosatisfoction, organigation al comremioment, sk,
imettion ta quit, and their performarce (Tres Lo, 2ELG). Several studies bave clz rfied the benefizs of
s g personality var ables 1o pred el ernpleyes perlorinance.

OLher studizs show U o) personality constioction i indead related e werk sed errmar ce Barr ok
& dlount, 1991 Fough, 3995, Salead e, 2997 Ten, Lckson, & Acthisi@r, L9914 Prewizus shudies that
used peraonalite bypes e thee relationship betwes persenelivg pes and per orraree: soided @
review ol inconaistent resulls; The study that ueed the conce of "The Big Five" parso ality repets
only pericnalily eercd enticosness thal has Frigr walidily Lo predizl Eer lormance (Barrizk & Boual,
103 L; Forke ane Dernowar (20031, whila the S pado sludy {10g97! reporls thal coricserliousres ad
amatioml stabilitg g predicters of parioeeres, Tae reearch an REET persceality types wkhick i
corfucied in bao dilerenl collures, reere oy in Curope and i Chirsg, shoowes The colbosal dilfersnces
sean e cled an PGTI personality, Bul it we s nal releled on job perle marce, Thiz mean thal there
was a rebrionship betaeen personality, managenent siele, anc manggerment elficicg may be sery
differant in werious mllares, Bul thee wis nel a relatonstip with job peilermnce (Furmharm and
=tningfiedd, 194=)0 1ha sesearch on ME1 | parson alibies alss reported that cnby InTuve persanality and
REFCleY NE StructLres at outparforrred preferences for 2endng end Judeinz, atd avan the Thinking
ernd Teelig dirmans ons did net alfeclhe pedormance ol the Tour service calegeries (Casr el ol 2002

Thie use ol pecsonality Ureils of the Big Five and METI models whick s based on behavio-al
characleristize i ned a consislent predi =t ol kb perlorm:: ree, hiarice The read “ar furlkoae cuchy of
persenal ty tactars on emploves zerformar o2 based or parsotality types that are 1aturs |y possessad
Iy pe1edcs. STIFIT parsor aliTye Tzas are based o1 humar genetic factors. Several studies 1hat have
bean conducled shew consalent reaulls ol Lhe nflluese ol pesenalily factors on emplayes
perlemznee, Baieareres wadocted by Rotiarli aod Pucjiastali [2007), 8uardin (32170, A fi and
Guradi (M7, and Alindra [2015] 23ve prowvan that tha use 24 the STIF pereenaity schamma ran
consisterth paoduce bettar performance. 1his stady was condusted to investgate 54 manazement
pracTkes based on STIFIN's 2ersonalities (Sans g, Thinking, Intulting, Fealing and Instin ). espedally
an job serlormarce, STITIN s pesanelily is sesed wn the theosy that & parson will shoe consialent
prrfermenee ard prorustivity if they warh agzording to the bype of personality that is 2ermmancntly
rarrird frivmn hirth




LITFRATLIRF RIFWIFW AMID HYEROTHFSIS
Parsonality Type and lob Parformanca

t a comizany manages 1t employeas 3ocording o their personz Ity types and thair patantial
zhilities, thea pend activity and mquality ran ba improveed  Althoogh parhaps researrh intn the type Af
AT personality rontinnas 10 he & predi-toe of job perfemeanca, B0 seares T raue qoite a lot of
iMluenca {Da Zunha, 3007 as wdll as tha Borg (1896 stury ucing tha BMRTI personality 1woe shows
that pareznalingtypes hava an irrpartant nflaenes or ctude 1t suceaze, Stucantewhaca tamparamant
Lppe raichies Lhe dacy instuelor's Lermparament hage dgnilicar Uy beiter parfonance reculls than
slycanls whose lemperamert vpe does nol rmaleh Uhe instrocior s, Smilaly, Bradely and Herbert
S1097) and Maani, el oal., (20300 provide evicece Lhat peraonality Lypes are imporlant faclera nthe
perlermence ol sueoass lul Lo me Cirparigalior s LHaL warilla devalop elleclive Leams noed Lo HIIBl"dd'
e connprasition of Cre person ality bepes of Uese prougs and help oean members onderstond Ui
Ul peian el albiibutes aid appeciate e oo leations ol wlher e cemnbers,

Howeaver, In other studies conducted with different cultures, suth s sz conductad By
Fumia m (14355, tha B persons ity faled to produce a large comalatior vath perfonmance. 1he
MG coes et appear 1o B ralated g sicprg ad moali-Tacorial o msasarg ol maragemen
per e mence. Licewise, e sersnnality ey o "The Gig-Five Peacnclily”, althoueh sarme lilerataras
prove "The Big Five" persenclily &6 a predictor ol jab perlorrmance (Bhatli, et al, 3J043), bul seme
renEi e es aled hal grersorality i adres di nil precid ich phrfc:r|r|:|r||:|-'-::-:|r|'.i'.le.||I|l.l. B rrick and
Wowrt (298217 aad Hurlz & Dercean (2000 wk o esamines the relatiznship of the persona ity o " The
Sig Fwe' Lo o perlorrmance dob gerformanez], Teond ey sne dimesion, namely accuracy
feerscier Uousres! thatis asiocis led cong dbanbly wilk jos gorfarmsan oe I:;'.ah per ‘orrmarce]. Thee i
en allepation subrrilled en bath Feorys ane thesries of personably, Lal teic measarements of
perscnalily dirmer dons are dynam cand insersistenl Becauae |.hr.", Lae sehavicral lribules thatcan
change anetime and can be foemed by pivd on mentl facters inowhich a persns lives and interacts.
Tha GTiFIR zerapnality heney was pevelaped by Ponomen (2003] and puklished inintamation al leumel
af Psbyeeaal Belulsilitatier s the evisied thenry of e asic Tureion ol pecanality (fonimen &
Srpalig, J020), — which wis developed ‘ram the Jungice ey aend psed acthentic appreaches e
thes maaral functiong and bow TR Brain wocks alone wilk hieean actiong and ehaviars tha cron be
rrpRsureEd o gerElic ST g toods, Sach s Tinge pring e, DR ey and retiral s

Several Sudies oondusted by Baliznl ard Pudjashuli (2057, Muedici 120273, Srilin and
Guraadi (Y], anc Alindra [ 201E] haws growen e e use ol 3TIFe persoaalily can consisiently
provh re Better weark perfnrmiance In parfinnar, Poniman ard Hardiyas [(2073] in thair Fook
"hianaprmett 3f HE STIFY, prwides propostions o nheargations and eqerenmes duning the
suthor's words, namely the positive influence 2f the aspl cation of the 5TIF intelligance anging
aschama i1 HR dataparcent practicas can incraaza productivite. Ona whe warks in ary field that icin
cemordonce witt the warkings of the inteligenze engine. will focl comfartable and can provide
contin s and peamanert pred activity, This stucy wil rxamine the asplication of 2 moded of human
respurcs management practices that are based on basic hurman crcractenistics, namely 5TI80n
thersinn, Thrking, Intuiting, Feeling and deslicel) sooas w0 snaduers procuct vty peeeransr Uy and

cunsisler Uy ur conlin Leasly,

ETIFln Personilty Theory
Aesple in Uhe eenpareyg are e ke Lo aicacess i aeiesing e cemparms vision armd siralegs.

Humena are aulfects wh o hase basic poteitial and characles thal are canied “mom birch which will




lster detarmineg v doal peedurtivity and amerepataly, will datermiine tha pradh ctivite of the
contpany. Mad Herrmann [1953] in his jpurnal "Tha Craative Brain® rn the thaary aitie brait quadrame
exzhined the ndicat ons of brair charactaristics thathad animps et oo Foestathick and haw oo laam.
The birain is oy st ane it has alreost ne inherons chstad es whichare stmchod teit, The whnole brain
Fias aceeis Lo each hemisphoare of the srain and sorme garks of Lhe domwinant brain spacily prel arencas
lor wesa ol Lhinking and learming. The theery of ST persenal by lecuses gn snly sne damingrntl
irle ligence mackive, this theary alsc refers W Lhe view ol analylics paycholesist Carl Guatay _ung
S1946), an analvlical psyorsleeizt, who states that aneng all basc buman Tonctions or itelligence
rsachinzs, thess isonly onz derinan L Acosrding e g, the basic func s ol haman gersonal ity are
divided ntz four tyes, namety; sensing functen (Sensing, abbreviated 5, mind function (Thinking
zhbraviated TI, feeling fuicden (Fealing sbbreviated F). IntLitlon functlan frtuking akiredated 1,
gnd in the S1EIn thzory (Ponimzn & Amzha, 20201 adced the Insonct intellzence mackme,
chrbrrensiated s Tt which Mecases anins T nelive and spiritaclity Tunclioos.

Th s ressarch, which boae Do corchucted o three yaars Troom 3006 ©o 2019, aboul buman
ile ligence, provides g theds hal sy person has a s mle dominant el gence tha as Been
2o -ried eul since bifLy E8oninean, 3000, The L ey rel el sciantilically on the cralytica Fa-.w.hulugic;.l
cppreack pioresred by lung (2948), compiled wilh e theory of The Whale Beain Thoecrye rom Med
Herrrmar (1938 and Hz Toee Joein ooy desaloped by Baul Molean. The i tial paadizn usee is
cralyiica peycholop,. Forging ore's ow pecple uses & Furmanistic ety oral appreach, Humans cre
comiderss o bave exlracrdinary perelic polental. When thiz potential el Lhe riE_||l ani: plarirned

errditornenl an 'I'l.ll_l_:jllg'. he resulla Ehat corme oul in e 2nd wi | be estracidinan.

Table 1. Brain Intelligence and Personality Type:

Basie Function Inteliganca bypa Triure Brain Paassorality Typs
Carl Guetav Jung) {Mzd Hermmain {Faul Maclzan) {Farid Pamiman]
Sensing LaF Limkic rdammz Brain Lorsing
Thir ko Lal: MEQmarpes Human Grain hiking
Intuaing Him: Heoio=es | luman Qrain Intuiang
Fealitg Rigan Lirm B Bl arrim &l Brain Feelirg
- - feptile Srain IrEninc.

o ATIF I Pecsnrsality Grand TReG oy [Famirman & Aral &, 020

Iha theory of 5 115in Fersonality by Ponema i & Amaha (2020 that she feur basc funchions of
Jung ararelated 10 Ked Harrman's creatws thinking theory of the braingaadrant, 52 the four bBasi:
funeticns are anthing bt rhararter traits that are a-erral, unrhanaine whi-F ara spourced foom the
st remmenly used hemicphares Thie left qiadrant nf the carebenm [loft neceartas) ic both the
imalipeneca ane persanal v characterist oz of Thinking [Ty, The right zig Brair iright neacerieeg ic
1uitng (i Thz Ieft guadrant of the cercbhcllim {let limb ) is kach intelligenes and personalicy
characteristiz of Sens g 151 T right srmall brain faght limmziz] is bet irtelligence and Feeling (9]
prreonality character. Thos, lung's bosic furct on has similarities b Bed Herrman's bain gradra 1t
Wearwhile, e fifthintel| gene, instinel, arises because there are people wkode nsl tend L Talivle
el Lre “ou ategsries of persona by Lails offered Ly Jung &nd Med Herrmar or olher resesid era,
This Landlency dornnanl v uses clher hensiaphenes, namely the instinotiee beain thet s lecated nithe
rmiddle or bottery (hindizrain anc midbeaing, ard 1T 15 directhy connected > me spine. Tie fifth
[ limence ~ Inst rg i, les Ir e combirad funcilcn of 1he cereteliurn, medulla, midbrain, pons, and




the brain nrgatiezting [The Funrtinonal Zemaniratisn of the Bmind, whish recsande quickly e
snmethirg

n the ATIFN theory, thara is samathing ralled a5 the streering whadd’, namaly introwert and
cutrovest. Theintrowsrt's dirces imtelligence froms th e inside te putside, wacreas the cetroverts dircee
i lipence ‘rom the outside Lz inside. o additien Lo freting Tn) intellisence sad intelliganes Fas
Lwen aleering; Serming 5] cerpmisls & Inlroves Led Sensing 'S aad Dxticreerbad Senaing [Gal: T||i|1|u'|||,1
consisls el Ir broverled Thinddng (Til and Cauroeerted Thinking (Tel; I Luiting ernd Teeling =ach conaists
al Ieakncer bl B buiting §1, Setrcaer ool G tuiting Jley Intrceerbed Fesling 151, aind Exrovenred Feeling
SFer S there e nive wpes ol paraonslily Chat Come Trom Fourn inkelligen e meach nes aller baing
ftimad b tha stearing wheal plus T Insting 15 Intel 12ence machine. Tha nine personallTy et are
. 5e T, Te, i ie, T, Fe, and in.

zach wpe of personality has mair charactenstics. F2ogle who hawa the personalmy of the
Mrweriod Sergng bove Che abiline 10 remember that pacesds =g other personaliies, Thair
personalily & based ar loe serses: Thisg baue srang sEming, they work @l cienily, [hey dre
clis: plined, and shoswe details, Crey are alao Fuagal, i7 ey are asked o Feg, Thay will preler e speal
Lrresie wrne gy reLher U an mosey "his Bappens gk secause people who have this personalite collect
rovpriey litle by fillle by ralyiog on wolume, acl Trem he marging While Pecple who tave Lhe
Dulroverbed-Sersnp intelipence have a mone gerarcus personably and Lhey tend Lo ke mmore
exlravagary, rors relaxed ane like e vave Tun, they aso like 1o soow off or deroreiraliva, Thai
shilily e rarmarmber iy exleacrd mary, and |Jli."" are abkle Lo eiscalize il in delails. They lik= gil'h [
sourcas ol motivatizn o the fonm ol gifia.

&5 fzr Praple whe hawve the oroverted-Thinking intelligencs, <hey hawer ndepeadent
pre roonadities, Tows o work, and irpnse tigh sGancards oo werk resul s, Thiey are il o medisere
e T Chesy parso e sormething, Wy il “oces antil Tey rsack the lewe ol exopesl— ey doncl wsnt
e work FalTway trough. i generil, trey Fade goeod ara gtical skil ko They [eae 1o resad—ahich makes
e always damrinate the preb e, S the ather fand, pecpde sk Bave the Extoeerted-Th ki g
Ty pe hiawe persoralilies whichore relected in aclions such e reacbirnmecialely weren Uiy seauntes
ipuslice, judge shipclively, aceepl peaple's argumants itk logc, hey ars sesleralic in working ol
B larma ity FELI|.I|I." il Inbranserlec-floil g percenalily, amang olhars, e Fmore oon cermed
aill qpud by, ratkzr thari yualiby. They alvsays enphasize s aclioe. T ey are walicliod wilk Ui [£18
that are naw or innecatea. Thay are stubkern and always fight fer their wills beszuse thay have an
aptimistic putlonk. 2eargth ng ic sean fraom whather it provides Beaef s or rot While pecple wth
futroverted Intaiting twpe have personalifies, whizh are roflected in action s s.ach as; absings tako fsco,
they bioe miary idess. They are ramantic, and 1spiee che onviranmert. &s ferpecpl cosith Infraverted
ferirg types hawe personalities which are ref ected in actions such as: they are sisianary. bossy,
hedper, szdable, smart ta saw, dealistic and sensitive—they zet but quickly. On the ather hand,
preecler wabice bavwer U Cadroweried Feeling teee, 00 oomipired o people sith other intelligences, e
szl Sl They Faade e abiily 1o galsanioes people. thesy are subjecive, arame, aluseys Dike oo,
They are hlg1ly talerant, and ey have empathy. Faople wha have the last Intedllmenoa - the Instin3
iny inteligance. dc not hke contlicts. 1hey zre sincarely sacrfice fio- aihers. Thair way of thinking 15
simple and accorrmodatir i

Eversonehas 2 sing e domingntinteligence thathaz besn carmied out since 21, Fumanz zre
ronsidarer o havwe aerancrirary ganetic ptential The left quadrant of tha rarabrom (left nenrnirtas)
is the inteligerncs af the Taivking [T persanal tv sype. Tha right Rig krain (Aght naacnrtay) ic the
ita lipence of the Intuitir g parsonalisy tpa Thie left quad -ant ef the cerabellm (laf limbic) iz tha

(]




i1ta limenrs nfthe Sansing {5} percenaling type. Thie sight emial bBrain eiost linchici is tha irtalipenea of
tha Faaling |F| persanal tv bype. The fifth intelligance does not belzng to all the four catagoeies of
peescnality traits, But aredamiantly uses anather rain hemispiers, namek tha instinetive bra nin
the micd e orbottem shine brain and midkmia) - which is discctly connectod te the spine. The fifth
il liperce is calked Qs (ke Tnclinet (13 10 ies in the corbined Tanctisn eof the cereke lum, madala,
i rain, pers, ard Bbrain fur clicrs [The Turd ol Jrzanizalion el tie Diaind. Pecple with Lhe
asbined (1} personality Lype are more responsive — Lhey a2 laster in esponding preblems,

HA 5TIFIn Mairagenent and leb Peifenmance

There have beeq many studkes Zonducted on the effect of HR Management systerns and
practkescn coimpany perionmance ifi-m per'onra ncej, 35wel ascnamgicyee perfornance. Glalstar,
et zl. [2ULE] which examines HE manazement sirategies and busness slgrmen:, rapors te
Pllaence of HE swclegy in impeaving cemgany selonmancs, Hovweser, R inllaence dees rol
bieciene the @ssential compoaee ] ie ralation e lalanl mamagernen? gractlices ol job peclarmance.
HE mariagement pracl ces o0 enployes peleermance are e inlluencee by indivicdual dhar scleramd
personality, Fowern and DelrelT (20000 in & article 'Urlﬂ&r:.uldi"lg HEM-Firinn Perlarmanca Linkages:
Thez rale ol the strevglh of Che HR sygtan, reperts Lhal e HR man agenent spsler can axplain how
e aceumulalicn of individual armpl spee aoti butes inlu2nees eros i saticrsal effecl venes:

Thie slady of the ralaticnship between parssnlivg taits and job perlormance b s been done
by saversl reseatthiers, armeng olthers rame sy, ke resesrch ol Lade eqad Aonze 120071, whi
irvesliga bl Lhe ralaliciehip belaeen pessmelily Liaits o dicl pe fonman e by usilgjul.l LI..'lI.|.'|EJ.i Ly
rederatitg wariables. Then, Leena ard Kitupa®™s study (20100 Askacian and Celami [2013] whe
cortfucied o dudy ol Che influerices o peraonality tyoe g aciesislicy ar oo peelorrance, armd g
eriel Mars rasemrch (2034] whizk shosend thet the Teeel of academic achievermerr ane sbadent
satisfaction diTerad accarding te their BETE persemality Dypas, Ciorksea are Basariza (LI stata that
undaerstanding big Tive paraorality tra 10 s couralely hase a prefeand effect s academic perfosmance
el Fian Brcad implications Toee the weerld o esducalion. Analher stady al pecsonalily il oas a
rlerationg wariable “honeshy-torlity It of Hedaco rmedal ol personalicy an The relticnship
Bl ok inseoinity and counter-preduct ve works behavier [Chinarmbalo, 2014

Fowsver, resaarc condoclad by Furnbiarnm (1393 on MBTI perooaality Filed Lo proc o 3
large cor-elatinn with parferrmanca. Tha 8271 deas 10t appear te ba refased ta 3 streng atd malti-
fartoral maasure of rmanagarert parformance & an addition te tha RETL she parserality thaony of
"Tae Big Fwe Prrspralite®, although somc litzrature aroees the personality of "The Big Flue® a5 9
predicteraf joh pedfarmmanee [BRatti, of al., 20702, bus by mcny rosearchers that persanality measares
dn net predics joh perfarnance eznsistently. Lke Barrich ard Saount [2991] atd Hurtr & Donowan
12000) wha exam ned the relaticoskip betweern T1e perrcnal ty of "The Qig five Peosonzling and jzk
pre feae rmaernies, Towand oy ane cimersion, raenely corecd erilioaseiess el osas asseciales] consisiently
willk job parfornance. This study il ineestigate the pricioe of HR Memagemenl osing Te 5TIED
perscnal ity wpe ceveloped by Ponimian (20090 or Improving 23 performance,

Ihe Manzgemant ot HE s10FIn, as defined inthe 41 IFN HE Maragement Seok [1Pon man and
Hadryat, 2315, 15 the graciice of huma resource rranagemnant using the scheme of 11ieligence
rnachonzs er STIFN persenality vpes in the threa rran activites of Jumen resousce managemant,
namely 1] §electinn, wh cvincludes in plarning labnor, as wall ac ampl wee rarsitmet and celertinn
sctivities, 2] Ratantion. which indudes serorrarcs managemett, fof ransgement, nducstrial

ralatens and leadership; ane 3) Davalopmant, which inch. das trainiag ard cavalnpmens acticitias,




=nd alee rareer dewvaloprmant T e thenry of STIRIR HR 5 12 attrat and s&l ect tha bect paaple, itilize
tha best retartion syearrs and srograms, and provide 2 way “or thann m ba shle to giee thai- best
cantributicn. fr warddorca planning, all wypes of work are rmappad and grouped based on the
characteristizs of 5TIFIR personal ty, sethat e search er recruitmens of labor is adjus-ed to ths necds
al the placereint of workars which bave bean mapped Go ke nesds of Lka STIFIn pe-sonality Lipe.
Thean, Lhe salaclion prooess s cariec oul u tirig e 5T T peirsanali oF sFEme ax well Inull zaticnand
reter licn aciivilies, Lha :|5.l|.-|il.'u|j-:m I HA STIe focused o Lhe =|::l|.l|il.':|lj'.ﬂ'| =] ETIMM's perssndily in
the preparaticn ol perlcrranie | lenageinenl syalema, resand spalane, i dusliis e alicns
rnar agernent and l2acership devel cament, Beanwlilz, T application ¢f STIF HA in s ning ad
dewel spment actkitle: and caraer develcprrent zre focusad on 1he process >f ceveloping talantand
cateer dewalocpmert through t1e process >4 wzIning analysls, as wel as the apalizatlon =t learing
reethoc s and training rmethods tosun the 510Rn zersenalty syees. Mangowar glanming wth the s1E IR
perscatality scherme is Mocused sno0b analsis, [ dentification o skills and aangelences deedaed init.
These planing ares then putioed in Che jos dasciiplion that bas identilied Tre sailabilitg nf the 5TIFIn
ile ligence angine. The job dewription then becomes the bisis Tor the necru tment and selectizn
process hal con imprese anplogaes pEI[I.'lI"I"I"IiJIILE Mer thay eqtar ke company and work i the
cormrp g In HE managerment pracbces, raoraiirment and seleclion sclivilies can sredicl employes
per e mence sipnificanthy Jouda, oL al. 20251 In Uhe apglicetizn of e STIFlM persorsality e, the
rasea-c from Badianti, el al, (20060 in 15 stucenls of Serang I Figh Schaol, Banten, provec that Lhe
STIC inlelligence cereme coald pradic. resualls in e thernatice] abilites,

The sractice of 3TIFIn HR mategement in Jhe ot jaation of hunean reseures and cetention
pragrars i reflectad noactions suen as; deved o a perfarmance management systere Based en the
ETIRr prees sl ity g sechermer, connpiles i resr o syslem Ul isoassced abed s th e STIFID personalivg
Uypes, inclusteial vEations staomegemert bethe inorelationsbip oeation ard relatiznship beildiog
e sirial ared vade uniion based an e reapszing of personality seses and relationskip patteras of
ETIEr prescnclily Tepres, as weed Lk leades ship deseldn prret that uses the bksic STIFIn personality types
i1 baideg elbar relaienahips amd Dol lowers, Sesennl soad e oredaten o the syslam and prelice of
B resource managerient in e aolizilies of 3TIFIn HE manigermanl fiave proves Thial ere i
sigrificanitinfluence on 2l svee palarmar e, Wambuea and Baraaga (20060 in Lhe r sudy proside
e of e inlluerios ol e peact ce 2] fee mar agerment, and e assossmenl el perlormanos sin
= sigrifcant positiva effact on arrplayer perinrmiz noas Then the prepasition which is propeead by
Mon man and Haciyat (2015) ir thei zack "3TIFIn HE Managamant” 5 3 positive influena Batwean
STIRr HA ranagrment practices with frplowes porformanee.

Eusiness strotegy and it mplementatizn n human resoaee managsmont dezend an the
quality af tr human rzsourees. These qualities are related 1o t1e knmededee, skills and azilities of
erployees toward the assigier wark and tasks, as well as the behavier atd mencal attitud: of
erployees abont bowe U befeeee inaccordarce with coenpsany values, and Do cotively i licipate in
dotigning The achigverert of crnpany gocle The practizs ol HE STIER managameant  for
devel spiment are raining and devalopmert activides, a5 weall 35 smgoyes fareer develocpmEnl
Has:an [ 201k} ravesled that there 1= a postive and sigficant re atiens11z bataesn bl man resource
rmarsgement prECiIces on comrpensation, career plarmng. sedformarcz apoiE sal ktrang and
employee 2nEasemen: with emploves perormarce. The prososition of Foniman a1d Hadiva: (2013)
proprces that the appli-atinn nf -raining and development pregrame as well as amployger rareer

devalspmant bBasad ar emploges serzenality tepes, will ircprecs emplayas produet ity and




performznre In bhis stody, deveoprnant arcivities are net hepotherized by thenmisalves bt zre
carrlined nte rmtanticn activitiee.

ek performanceis definer 35 th e completicn of tackewith the application of knowladga, =k s
and aziitics Inthe article of Ramasiderama, ot @ (2000, namely "Thre behavieral outennic of an
emplayes aonich poinls sul erglopes i Jhowing posilive atitudes lowards kis or her crgan zation'
said Lral the resulls o &n r:rr-[.l||.-'.'-.-¢-':~ bebraviar show g poslve allilode Lawards 1he arganizalion 1
Jeer on ileralure sludies, job perlermence ok perlormance] has been widelg resserckad and
defi el Perer and Lawles 119749) define joe galenmance 2z & fonction ol sbilities, shillsanc eftocl of
2 personnon indivi Juel ina stuation. Then Campled (13200 definas job perommarcz a8 a behavion o
Ectlen from sorrezne who 5 relevant 10 ormanizational moals and Op2ata (20151, cefines |ob
performznce as the extent o which emzlcyees carry out thelr dutles and respersibilizies. and the
rasLits aremeasured by the oikeris of quaniity 1 work ard qual tv of veork

This construclion of jol permfeemance will beoused in this Siady, wlith then usas the
clirmans o and indicatoes Shat will b decived in Fre Ters Tram TR Boopreing @ al, (30340 shudy,
rarriy: 13 Task Pedermance; cnd 30 Comertual Bedermaace The d mensions of Counlergpraduclive
Wiaek Behaw'or are Aol used in this studg with Lre consideration Lt il is ried suilable lo0 el llusal
conditiors in indoresia, whee o person may nol be sery comforzbie i© be bes WGl ool a survey
guiessLicnn aire cor Laining negabive slobements, sothat there will be Bias ir the soevey resulls Garman
crd WoLewidlo §1983) deline Task Perle rance a5 the elfecliven 2= wed by office wolders wo carry
aul activitizs that con Lk Le 16 the or2enizalicn's techinical sore, e Lher directly by imakementing part
al Lhe techmscgical process, o indirectly by pocviding needed migterials o aervices, sucl as tashs
prrfomance anSales jnbs which are predece kol gd=, ciosing #he sz, ome managenear. Whereas
conle i | pefierrmaice, reales e b conl b ion bo e eTecliveness of Che organia: Hon i weys
thal shape the organizatonal, social ame ssycho ogical contest Tal semesy as a calalyst Tor the

celivitiesand processes of carrving aul ek,
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Figure 1, The Research®s Theory Mol
Soares; Dale was processed and cord aclee by Lhe researcher, 2016

The: theery meeel of ths rescarch is presented i che Figure 1. Sladel 1 inwestigetes the
rolati pship 2f war ables in HAATIFN Managennont, namely saloction ackivitiag 41 aad Retontion 53],
gs exopensus varables wilk varisble: =n job perlermance, ramely Teak Perormarce (1) and
Canlexlual Pelarmence (21 Model 2 wes inade W irveslisale e relabenstip of overall HR STIRN
Wanager el sracices ALY o ovaralljul perfameance foverall ol per oomance) Y1) Tests o Lboth
af thase medels are exzected 1o provide dfferent erp@irlal Wews znd evidence. narmely 1o
scenawledge the effect of 112 STIFIN HR ra ragement pracioes carred 2utin each acthelty, and If 115




rasried Aot s anintearstinon peomrant cnjob pefeorance both fare theie dicersions z2nd ceerall j2h
prrformance.
Hazrd on the lterature raviews a1d tha azewa resaarck maocel, the 2 owir g hypotheses can

bie farmudated as:

Madel 1

Hypothasiz 1: Selectizn ol ST -based influsnczs on Task Pelsrmance
Hypothasi: 2. Selectizn bazec on HR STIF minfloen o2s Contestual Perfonman e
'|'.'|.l|.||.||=1-i= 3. Betanlion based an AR 3T hea a1 ailecs an "ask Parlomance
Hypothasls 4: Retantlon bazed on HR 3TFIR In7luences Conmextual Performance
Model 2

Ayvpothasis S Practics of STIFIn SR Calyinl wences inb Perfarmoance

RESEARCH METHOD

This resoarch uses ¢ cuanlilative appreach. Tha technigue of col led g data vsing the susuey
et is by distribuling ar enling caestiomnane Urougt geogle survey 1o HA praciitioners, wyering
3 ilerre o closad statements, using £ S-poinl Likert Seale, with 1 beirg Sorangly Disagres ST and 5
b e Sorsnpgy Apree (350 The wnil of analysis of this stady is individual el ees nesmpanies that
praclice HA STICle. The fampling Lechnigque i Uhis ludy v porposive sarplivg, nemely cerpanies
thathgve imslementad HRSTIFD Maragemmen L tetal of 100 respor denbs wee contacled pessonally
win Whamapp med a sharing {'Wé) and were asker to pact cpate in anline questiconaices that had
bt shiaresd itk e by ress proar el

The neasarement ol eriploges peclormance sarialdes adapls wrk perforrmarnes
rrpcsurements, develaped oy Eeosmans (HEL see as Ul ke G bBoar e reaponsibilitg' and adid
rie shrtament lers et it the context of the iqellizence maczkines through the mneckaniam of
eprlapgaraal ol he guesionnai ¢ compilition. Cairnpl e al theseilams ars U can Lae the patenticl
imeligence engir e thal | Rave ook well in this organization £ coegany™. WWhile the vari able
rrezsureireEnty of the STIFIn HE Proctics reod v the measaramer by ol High-Belorma ros Hursan
Bawaurce Brg clice Betaplicns devel spad by Kebios anc Wirighl VHOACT. 2y edarnple of Lhis ilerris " The
racruitrnart and selactinn precassic carried sutwith the STIFIn szhama".

The data ana ysis technique usas Partal Least Square Structural Eguation Sladelrg (PLS-52 0.
The selocti zn of PLE SEA is boeal se this study is more predictee, and it caplains latont wariab rs rathee
than testing a theary. The number af samiples i1 this stueyis nat high, and anticipates if the eata is
distribited abnerna ly (Hair et al., 2014}, “Fis study uses twa reseach madels, where mode 2 aims
to pwami e the effect of each d mension of e 3TiFIn HR fractice on the dircens ons =f emploger
pre Teae rmaernies paar tiad by bl e maadel 2 aicrs Lo paamine= Lhe inlluence o the cons ety of e HRCETIEm
fractice i mullidimensional racmer wards T constieel of @mploger peTormance in tha Torem
of mulddimensiznal.

RESULT ARl ASCUSSION

Characieristics af Respondents
The peureint= o this aaralesin is G e ol the characleristi af responcentsic peneral, where

the respondents in this sludy are emplopzes sl o work e cempanies thathave practiced H3 5TIFIn,




Ot aftha betal of 100 respandant < whieowere atead 10 fi | oot the questinnnzina, sy S peapla were
willing =z fill i1 [respansa rmta B0, after the seleczian, anly 41 answers were abtained that were
frasiblF to atalvza. Sased on dasa which wera chitained from 42 raspondents, it was foune thatthe
rmajanty 2 rrspondents were male (R1%0), and the majaety of respondentswesr Thinkding personalite
Gppe 126.E%] The majority o respondents had contrallers (he steerivg of edlmevedad perionality
fB3.A% Lhe Ay ol reaporr denls faee 51 adusatiarn 153450, the rajorily ol respendenls are aped
brelveer 35495 yeers (LK, Lhe rogjorily ol respendenla have a lenure of 1-5 vears (537K, the
rgjority o respodents are married (738 %0, and the maj ity & reapoirdents work Tor cenpan as
that lave applied ST HR o L-5 vears (4383,

Table I. Respaneenis’ Profile Seatistics

Cemopraphics | Charactemstics | Frequency  Percemtape (%]
- L 25 fil
F 15 3
Jeqsing 3 15,5
. Thinking 11 265
n“?x:""" InLuiting 7 17.1
Fenling i 2]
st rig 3 14,6
. thsiresert b 634
LTI I Liwer | 1% 36,6
= 25 s k. Al
26-35 yepra 13 LT
AEr 36 45 yoars 14 24,1
A5-35 years 3 13,3
= 05 waars I i
Saried =1 7%.6
Mar LAl SIS naried 10 24,4
I 3 14,6
; (RE| 1 2
Cducatien - =& 21
=2 ] 14,5
Lenmthof | =1 years 14 3.1
HE 5TiFin 1-5yaar; =0 q8.5
rrplermEration ERRTIEH S 7 17,1
R RTIEH 5 12 26K
Wk Seies L-Syzara i2 337
-1 yrars 1 A
=10 aars 3 13,3

rndal Test
futar Madal [Model-1]

Brfore anawyring tha structural mecal, tha messuremeant medal must be dena fret. This ic
intardad t3 tess tha raliability and validite of sha indicators forming tha atent construct, namealy by
conducting eafirmasany facter analysis (CRAL In made | 4, the confirmatary analysis ef fest sedforwi |
b garricd cuf, namely testing latent ansteuers with tae ndiceters, in teems of relinaility indicatars,
aut of t1e 1% indicaters inthe seoond processing (intae first precessng there are 24 ivdicaters), 2l of

them have aleed ng faccare 070 The ra e of thurnkz used to asszss leading facto-sis that it must be

1l




graztar t1an 11 70 far crevfirmatary sesearch, and 18 Inading factor valoa hietwean TR0 s il
seoeptabla for expl oratory stucies (latan & Ghorali, 2017, The fallowing table § prasancs the resulte

of confirmatary facteranabesis o first order,

Tabel 3, Confirmiatory Factars Analysis of First Order

ndikiter  Factar Laten Cormpagite | Creqabach's  AWE Bguare | Fal
Laacing  eoqslbract Hisliamlity | Alpha raal callin.
AYE Wik
51 0 Ada
= - -
;; E::ig '{'“";‘1';';:::: il Y CESI 060 3813 | 108
53 0,20
R 0am
JES 3871
i (1.A0R

e leEntion

% DHH il | AR Liss /B8 OEEE | a3
2 4494 ! :
B3 oS
n 0,807
K1 0,748
& 0.a4? Tazh .
2 S Lt | 00 £,836 0670 0218 | 2802
WE  CAG
K11 0,879
K1Z  Gdsb  Codtedudl
i St | A Lasd Gewe OEds | nea2
€15 | 0712

Based o the results of FIoiEas ||;; e data, Talael 3. shown Lhat all tems fzriming Lhz aleri
constouct are walic, weith the resulting feclor loading value = L7 Furthemmserz, in coneergent validily,
The SYE (gver: Fe warlate esractediva ue for each d men slanal constoLct Is very £ocd 31> 0S 53 That
IT meets theconwarEant valldity oriera. Ukewlss, with Interns | cotslstency, th e comzostte rellabilizy
vaue procuzed by ezch dimansiena Censtruct is alss very Zocd, 1amely= 0.5 anc the walua of
Cronbach's Alpha (a) 15 setwaer U549 - D4SY, which meats that the reha bty galue getersted By
rarh atent ronamics i alsn vary gond =07, thus meeting intertal censistancy raliahili-y “Fa walie
rf Ful Callinearity Wik For park latent constract is alen very gond, whithis 44 oo thera s 10
collinaarity prablam inthe madel. Furtharmaora, radlectivr indicators forming latett poastructs inthe
slucy will also be tested by discrimnant vaidity, One way o ook ot disciiminant salidivg is by
cormpairg the ceralation beswean variabiles with sgaare col el warizree estractad (the valuz o the

aggaare “cul AVE) Table 9 Belov desoribeas dicrimir ant wa idily from Lis slady [model 15,

From the Table A, il can ke seen thet al cornelatizn values betaeen waria bl es (labent constiucls] sie
kel pwe the AVE sqaarerent walue [seewith ad agena line, marked™ ). Thus, itean ke concluded that
el warriabiles merel disireniraen, calidity criteria, ard @n b said o be g wery good meadel. & nigh
clincimirnnt w aliclity w: lue provddes paicderne thata ceostroct s unigue ared carepletely o et frarn
ol b corslru ey, aned i eble e Sl the meiasn el phenomen oo, i Short, the mesasueernent model

szl Ly raskexdt @ nuenber ol rigarous G e, namely conuerger D walid by, d scrirminanl salidils,
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ralizkility, ard ma Kira lineansy The msabts of the CFA analysic sewazl thas the mindsl dnesnn- have 3
data reeasurenient prabler berausa it has fulfil ed tha rriteria of validity whizh 1:we bean widaly
semepted and thus, the cats man 2o arabyzed further,

Tabel 4. Discriminart Valioity of Model 1

. RERT Task Cunieslual
Celestion | Resenticr - ] e
rerlermance | Perorrmar e
Selrrran [1,8334
Releiian C.edd 0 EaE*
Tack L.eld 0,714 0.B1E*
PerTarrmance
Contextlial C.e22 0.a82 0,755 0.535"
Perlarrmnance

Inner Madel Resulis [fdadcl 1)

Razed nnothe resulis of -he ganeral resal =4 the SER-PIS nsing Werpl S /11 erfbaware, it in
krnwe that the mardel has 3 gand fit where the Palie val ies foar duerame Pzth Chefficiant |AP2)
bwarape A-sqlared [ARS), and Average Sdusied R-squaren § S085)0 (L0 witt ARG valua - 0,430,
BRS C LR, and AARE « 0L2ED. Likpwise, with the Awerage block walue of WIE (AVIF s nd Swerage Al
Callinearity WIF [AFWES, the ided value is AVIF = 1,646, and APYIE = 2,966 (23,3, which maans that
thereis i el callinea iy Erablesr between aach indicatsr, and betasen sach ERCLEFDL waria ble.
Thee reault of G is .34 0, 3E whidh rieans thal the model itia geed. For Lhe Swraon's Paracdes
SRR irdes, R-squered Conbr bativn Ratiz (RSCR), Statisdi= | Suppression Natio 15571, end Renlinear
Bivaria le Causality D rectizn Ratic (KWBCOR] produce values egual bz L which mzaie Ual thane are
N Causality sroksdes in U mod g,

- ! el . : I:l'.lli. :
_ Ma P |F=i..¢'!| >
o e -
2 4 Rl 4T
Py
T
R T F T
0 Ll
it .rll'nnll-"‘":.l pElAS ::-"Emi-l :
: T 3 T ] ..
.34

Figurs I Mocel 1% $tructural Model Anakysis

Thee resulls shzwer that the adjaster Sguaed was 0G5 (GSEX), This s that Lirge
deizandent iatent vanables (tesk performmancal were explamned at b B4 by & indegendent atent
watiahles (selection :nd retent o, and the remz nng 34.2% 15 esplanad by other vanz b es outside
the model  hieanwhila, the &djusted S-sqiared -raff r ens Sor contestuzl performance s 5TR

(L1 3% which rmaans that F eelerton and retertizn weranlas ran seplain marmtast al pedformanre

1d




wariatinns nfh1 R the remairing A5 A% are ewplained by pfrervanah es atade the reodel Tha O
spared valie [232) praduced for each dependent warakla [andagancusis O, narmaly O selaction -
0634 ard 2 satentizn = 0.536, which maans that the model b ae predictive re eear ce.

Figure 2 and Table 5 paplain the results of hypothesis testing [path analgsis), which shawes that
e selzclicr resulls qave a positive ane dgrilicant elfect on Lask peTaiman s (B —3.345, p —0.017,,
lerweard the coqlasiial performance (= 0360, o = 30335, Lhis riear s thal il aupparis the ||'r|'.-l.ll| [ETE)
HI ard H2. Turlberore, reteadicn ellecls positve oad sipnificent Las pedermance I3 = 03680, g
=OLOGL Y which nneans oedirmie g the H2 hypothesia, Belenticn haa a gesitiee 2 a0 signil cant elTecl on
contestas | parformance (@ = 0.369, p <0 001}, thua the B4 hypolhesia is alaz accepted.

Tahle 5. The Hypathesis Testing of B sdel 1

Path

Hipatesis Fath Coefficients | e
i1 Geleksi —— Task Berforman ce 01,345 0,017+
H3 5-:|¢:k:~| —¢ Conlasiual 1,360 i, 0na
S o s
H: Belensj——— Tack Perlormance 0,360 3001
I L
e jet?nﬂ—o—l- _ontextua 0 ddh =03 MK
e armance

ap Samdy <06 (G M), A 4eig <, 07 (T34

The ~emults cappnrt the prmpesition of STIEr-haser 42 managemant, namiek toorarmt and
serart amplmgens hased on the personality type which is inherent na perean Thine, thay feelwhat ic
dona ane the werl: is sutable and in acrardance weth the rcharacter a1d personality type |Panircan
& Hadiyat, 2015). Tha placemen: of emp meeac ir z coords noe with tha pareera ity typa wil mesultin
kigh produclivity and pedermanca. This s becavsa the cmployes fees comloriable and there iy g
rvaleh bebwesn Figfher work and pesonality Lppe Thic study is alsc in lite with Lhe resu s of Lhe
sluey of Jeunda, el el (2316 where recruitrmen. and szlzction can sign licantly pradic. employae's
perlemence [louda, eLal., 20455, Speuifiuullr redaled L e applical on o STIFRE 2 pesnghily Lypein
predicting pedfornance. e study i 0 live wilh Rafianti's research, 20 al, [2006) where 3TIFIn
il ligence byses can prediZUreaulls i vigh schoel students’ nathemalical dailities

Several sudles related to systems and practices of human resource mEnagement that
consider aglacts of personalioy hade proven te have a sig1ifizant effect on emplowae’s performance
WarbJia w Karana. A6 Ukewise, 3 resaarch conducter by Hezler et al., 2004 reportad that
dillerances in peraenality characler st ol woorkers are elaled B peclormance ad relentizn. The
pilacErmanl ol ke Brased an persormal by Opes willallect thair survival o Gy inwolved and wark
i prograr o aclivity, The sbudy o Pasccis and Wi 119871 on bespilal noeses repoled Hhial
seduniboars who scored well on Leds whick mecsure empathy, auiely lendencies ard "authanasia®,
=.i,|_.'r'|iﬁ|.'ur|:1',- pradicled volunleers' asiity Lo belp pal e, as wall as he uLli|iI',' o wndarstand dyiri 3
patienls arnd Uheir Tams lies, aswell as e dedire Lo oontinue Lo e rgipate in Lhe pregrirm velunlariy.

Ir applying STIC IR serscnality cpees, ernpl epee el ection and -elenlicn adjusted Lo personality
trpes signilicanly inlluences Boh Lask palferman e and contesioal perlsiman s, Ter i ceascn in
the weork orce plaani g, all types o7 work need Le e n apared and groaped Baaed on STIFIN peraonality
characteristize, =z that t1e search or recrutment of warkers is @i ared ta the pleczreert that needs

wirker s whie hive been rrapped b= rreets of ST peaanalily vpess Santher, i consgsn es an

prroside aprpropricte relention prograrms e ding Lo theie persorality bepes
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Madal ¥
Outar Modal Test Results

The neat step, the researckoe anelyees mode 2, which is an analysis of the socand order
consLuel indicater L maars the analpsisis carried ool [eem lalens menstiuels and dimen sons, Table
Gia theresallal the second level canlirrnatary Fecier arna yais second TFA erder). Beased cnthe resulls
al Lhe secand crder canlirmatory Taclor analyaia Belaw, il can e seeq thal Lhe fur|1|i|||5; i calors
stlimeimaions, 2l all atenl cerauacts are salid with the resaliing “acto Toading walue ol = 07
Furthenmore, e AVE velue for each very pood latent consbac] = 0.5 mieans that itrmets e critaria
for corwergent validizy.

Table 6. Second Order of CRA

. . Factar etk Composite Crumbed Square f.,_|.|
DSl | ihadin Laten Reliahili Ws | AYE | reet | cellin
B Lot : T Alpha i it
Selacrtinn nEa: B e
R nops MRS 0.50L 0781 | 031 0305 | T
Task ]
barionaney| O | e oss ogsa | P e [ BF
Coenleginal £ E.m"-"“"- e : i 33 3
Ferforrnanea | 0533

Likerwise, Lhe Compusite Reli:bilivy PERY arnd Cooevmods Slpha joed wilees are = 007, meiing
That the reiabilite dalues ganerales by sach end comsird ae @ s wery good and mae niemal
corsisterey celiabilive. The ealue ol Full Callingarity WIF Tor gach a@nl masirucl S8 6 wery gead,
whick is <33 1 thére is e collineriy pro@iler ic Che madel Furlb errsere, retlec ive indicalers
forman1g lzzent construcss in the study wal alsc e tester dison Tunant @ty One way o look 3t
disrrirrinant valkrity is by romparing -ha romelat 01 hatwesn vanakles wich square roct of warianre
extracter (tkewaline 2f t1e square ront Au'F)] Tabla 7 deseri zes mndal P adiscrdminart valid tv nfthis
stury.

Tabla 7. Discriminert Volidity Modal 2

HA b

STEFIr Ferformonle
HER 5TIFn .40
Jok LTER [.955*
PEFfanTIIE

T e Takle 7,itcan be aeen UFal e correlat on value belween variables [lalenl conatruzll
ia klow Lhe AWE sguare roel salue (see wilh ¢ diagonal line, marked coda * % Thas, L can be
concluced that all variables neetd sorimminant welidity criteria and can be said Lo be a varg good nock).

Inner Madel Resulis [Model-2]

Zased onthe results of the genaral resuit of SEh-PLs, 1tiskKnewn 1hat the model 1as 3 pood
fit wiere the P-value for ayaraga Path Coethoent (APC), Asarage B-sjuared 1885) ard Aearage
Arjusted R-sqoared (AOARS) < W8 with the walue &80 < 0 753, RS < AT, and tha value nf LAIS ©
OLGT2. Likawise wilh TF e walue ol Seerags Full Zallinearily WE TAPAE), Theidea value is OFWEE =2 643
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ted 41 wirh meeane that thare are 0 roulticnl inearity preblarcs Tha resiftiag Gak s 0 7 Yhs 0 4k
whick rmeans thatthe rndd fitis gnad. ferthe Symnson's Parades (50R] ind ex, 2-zruared Cortribustinn
Hatiz [RALE) Statistical Suppeessizn Ratic 155k}, srd henlinaar Sivsriata Caasality Diraction RBafin
THLBLOA prade ee v lees equa te 1. which e there are no can s lity pmblems nthe msdol,

“ tustlin e o fl-iull'mlm."'-.
LR [P<.04) H._ RA

" - -

=TT
Figure 3. Structural fodel Analysis - Madiel £

Tres resul s e That e adjasied B-souared sas 0, B12 06122%0 LhSemeans that the g
clegrandant Lrlentaari: ba (ob peelorimance, was scpbainesd al B1.2% by inc eperdant ianl wariabdes
SHA ETIFR ) and Lhe remaiing 38.8% e ained oy clher variable cutside the modzl, The C-sguarad
waue (0200 genzraled lor e depand enl wariakla I:-:rldul;{f.'ll'_'luh:l =0 waich & 02 = 0617, ahich

rens thas e model has predicli e raledance,

Tabel & Test af byphatesis Model 2

Hipstesis Ferth | Pirth Coefficients P-ylire
- HE STiFIm - Joi: - .
53 FPorfarmmnre | EEs e

Flgere 3 and Tahle & azilair the resulis of 1vpothesls 1esting (path aravysls model 2, which
shzws that 112 STIFEN HE resits have 3 poskive and sienif cant affact on job perdfarmznce (G = 0.723,
Pl UL, thes the results suppst the vpeshess = 1h2 researck 15 i ine with sther prewcus
resed c1es where the implementatation of HK rranagamant practices 15 very imaertant to | nprove
nrganiratinnal < bs Berniitmient and =e e-ficn prartices, —Freer managerens and promntien,
taarmwnrk, arrplinger regaonsibilitias, antsnnmy, complaint resal ticn mechznosne, and enatitplans
far emzleeras, are raparted o be pocitively relzted bo argRnizatisnal ceenmitreant [Caldwsll,
Chatrar & Q' Reilly, 19931 Digani catiznal corrmirrent ite [ica prediclor o emplogpes perlosHance
tKhan, =l al., 2003 Lare, el al., 3013 Wemarni, el a., 3043; and Cecaio & Chambel, 20175 Direct
slucies o Uhe elTecl of ellactive HRM pract ces en job perlorres nce regerled signilicant influences sn
recruilrner L ane szl=clion, leining. smploges invalsemanl, ernpl epes relentizn andwork relalicnship
corrplalion, Bu. Lhere was no :it.;rliﬁﬁlll elfecl on sersice nane fererl lurciicra (Tebu & MNue,
2013} The resu ke ol teating i1 Model 2 in this sty can presice areference lor the mplementatizn
ul HE e e gemen L s soloes, eapecialy Uieae usicg garaen ality Ve schamesin erpleyez place e,
namely STFN-based HR managermant practicas that signlf cantly Influencz emploves perfor miance.

Research Limitations and Fuoture Rasearch Directions

Thiisn atudy has itz lions inoeees al The ok ol respoendents, Subsegquent research can be
clong again wilh i Brger nermbie ol respondeals o thas They can see Che inllaence o dernographi s
factaes of eack  nieligence machine an b eldionship bebeezn HRSTIFS Praclice @nd ok

perlormance, Thivic exmacled so Lhal tha Lheery car be 2uill e Fatare aad perlactin the [utora.

CONCLUSIONS AMD RECOMENMDATION




Bazed on tha remifts of the hypathesic test H1 and H 2 dhawe that S70FIn HRbasad zalectiaon Fas
7 preitwa and significans affect @1 jeb performance, namely sask serormoarca and eontestual
preformence. Then based an the rosolts of the 1yposhesis tost 42 ane Hd incicasc thateetortion based
an ETIEIA HA has a positive and siprilicant ellcl oo Lask serlornar ca and oenseslual parlormance.
Mearwhile, based on Lhe rasu s of Lhe h-.'|.ll.ll|'|='.-i: sl HE. showes Lhas Lhe 571000 HIT praclice bas a
positive ard signifiznt alfec: on job perlonrance Ukewdise, the indcabors of each axcpetous and
ernd spenou s varizkle hove g signitica 1t elfect, Empirically STIFIn-32s2d HR manajensen [HR STIEING,
namiely seleclion haa a significant ivlluene e Lesk perlomane end contedlual pefonranoe,
rnezning that the selectior of eEmployees LENZ the STINC perscnal tv 7yoa schama wil posThely
I1fluence emplzvee perfoomance. if the emplzyee selactlon and placerrent 3r asslEnmert Is
considere tothe personality tvpe. the enip oyee will thus skaw a hugh of overzll perfermance, both
Lk perTarmranoe or canlealy perfornante

STIF-bases] HR msmagerert peaclices in Model 2 lesting shows @ signiticant &Heac: on
perlormence. This = b inlerpratpd Lhat the irrgdamenati s al STIER-Baad HE |'|:|r|:1,|._:!-|1|H|I—iI'
P amanted a6 9 whela—will hove o higher eflec) onoormploges peloenance. 5TIFlA'-beses HR
rvar agement proctioss, nemely select o and recenlion, pradict 78.8% of eriployes perlerance. The
Fased o amsirizally s pirGrls e STIFIR per sonalily Lhecry i baman rescuree rhar pemenL e clive.

a lira with this research is Lhe research conducted by Ailic and Sueadi 20071 regardivg Lhe
exslanalicn o STl A personality drcalation Lreory. This persera ily circulalicn ey axplaina Lhe
riedl o map the gaesenr ality Lypes of Leachers and studets iv onder 1 achieee sucesslul L2eciing
and learming processes, Moresver, the rraparch onducted by Radiansi and Fudpastueid 2017 repormed
thes STIF I prersoenalily bype s o presdicios of student soxess in madbhers o, This siudy shioees il
e mgepinng of smiployess based on pecanalitg ypes will greatly predicl he sociess of b
pre e rE e,

For tha implerent: tion, the research pros des recormendat ors foe an effart 1o impeeve jok
gl e, The arganicalion o comeay mast really gy atlandicon e the wiriables thas allect jeb
prerlemaEnce, an i the research, i Fas been shown that the peaclice ol PR STIFIA can incluence jol
perlemznce sreng y. The things thal can be done are (11 Fresiding inforrmalizn asoul the
arganizalion L applicants durig ke fecruilme. process, so bal peospectee sinploveas kricee the
gaale, wisicn and rrissizn of the crEarizatior; |2 incraeacing fmp eves invalvamant in tFe procass of
taam work improwvernant and preblem solking, in eedar to creata a cimase of gord coopearation,
drspite of diffc en: persanalties; (3] Finding the right selut o0 in aceeedar ee with the i1telligenee
crgine in mener s mcpewhich emplovess can handla cesra wark and shaw strengthewhen shearefaced

with pressurzs.
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